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Possibly by the time this article is read, M&D will have surpassed the 5 year mark since our
last lost time accident. This is a phenomenal feat that most mechanical contractors, and certainly
other construction companies, never are able to achieve. During this time frame, M&D employees
have worked well over 1.7 million man-hours. That is an incredible amount of exposure to risks.

Putting this accomplishment in real terms means that we must analyze some numbers. An
average, typical lost time accident for a company our size is approximately $50,000. An average
mechanical contractor, according to OSHA statics (http://www.bls.gov/iiffloshwc/osh/os/
ostb2813.pdf), has 2.3 lost times accidents per year. That is an approximation of $115,000 per year
of accident costs associated with lost times. In our 5 year period of zero lost time accidents, it could
almost be said that our safe work record saved the company at least $575,000. That is quite a bit of
out-of-pocket money.

Before we break our arm patting ourselves on the back, this accomplishment must be tem-
pered with a bit of the real life. There have been accidents in this 5 year period. Employees have

sustained injuries that have resulted in pain and
of our safety program i s! Zero accidents are wher
that we can hit that mark. 1t isnét unreasonabl e.

hours and did not have a single recordable incident. It is more than possible, because we have al-

ready succeeded in that endeavor. To have an accident free work place, it requires team work, pre-
planning of the job, attention to surroundings, an
piece of cake!
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Reviewing where we stand in 2012 takes us back to our first incident involving a cracked
finger tip from a stuck-by incident. There was also an eye injury and a spider bite to round out our 3
recordables that are currently on the books. This year has so far been very busy with nearly
200,000 man hours worked in the first 6 months. We are on a record man-hour pace with no end in
sight. This is an average of about 200 employees. It is extraordinary work to log those kind of hours
with this many people, and only have 3 recordables.

In conclusion, the M&D family has really set the bar high in the Safety Arena. So far, it
looks like everyone has something to be proud about. These kinds of accomplishments cannot hap-
pen if each and every employee has not made it a priority to work safe and look out for his/her
coworker. It begins with our supervisors setting the priorities and ends with every employee going
home at the end of the day just a little bit better than he came to work.
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Notes From Human Resource
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Try This: Employee Online Enroliment! You must reg-
ister first! To create a profile, log into GuardianAny-
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Our vision at M & D MECHANI-
CAL CONTRACTORS, INC. is t
continually deliver superior pro-
jects while maintaining the high-
est level of integrity, thus ensuring
success for our employees, cus
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http://www.bcbsal.com
https://www.guardiananytime.com/

Serving Others in the Community,
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Passing the Torch

The entire M&D Team would like to express our
gratitude to James Day for the many years he acted
as the Instructor for our welding program. James generously
shared his skills to help many of our team learn or enhance
their welding skills. His patience, dedication to his craft, and

belief in a quality product are exactly the traits our industry

needs. James will get some weldeserved rest while our pro-
gram continues with Jason Kilimas as Instructor.

, SO help us to help you.

Thanks

@Our People Just Get Better ¢ .

Congratulations are in order for several o]
recently completed a weeklong seminar and examination by the American Welding Society to
become a Certified Welding Inspector. Eddie Evans, our Safety Officer, passed a milestone
examination to become an Associate Safety Professional. He plans to take the Certified Safety|
Professional Exam this summer. Daniel Huggins completed training in our welding program

and passed his stick pipe welding test. Steve Luffman advanced his skills in our welding pro-
gram to pass the carbon TIG and stainless TIG pipe welding procedures. In June, the North
Alabama Craft Training Foundation held graduation ceremonies for Apprentices completing

their training programs. We had (3) of our own finish the 4 -year programs, which include
8000 hours of on -the-job training and over 400 hours of classroom instruction. Rodney By-

ron and Cameron Blake graduated in Plumbing, and Richard (Chip) Smith in Sheet Metal.
Thank you for all the hard work and dedication!
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In February M&D Mechanical Con-
tactors, Inc. was recognized with an
ABC National Excellence in Con-
struction award for the Construct
Replacement Building 4602 project.
The project won the local ABC Ex-
cellence in Construction award in
the Mechanical 8Commercial $2 fi
$10 Million Category where it com-
peted against other contractors
from the North Alabama Chapter of
ABC. After winning on the local
level the project was entered on the
national level to compete against
contractors from across the country.
This prestigious award is a testa-
ment to the quality of work and
effort given by our employees to
provide the owner with an excep-
tional building.
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M&D Focuses on the Future

SWETY Camp Visits M&D

On Thursday, July 12th, the M&D Pipe Fab Shop was visited by a group of young ladies partic-
ipating in Calhoun Community College® SWETY Camp (Summer Welding and Electrical

Commerce, and local industries to expose young women to careers in welding and electrical
work. Our Pipe Shop team showed them how itos

Technology). This program is an annual event sponsored by Calhoun, the Decatur Chamber of v
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